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LACHLAN

Lachlan’s ‘Jim’s Car Cleaning’ Business Card

Lachlan Winnall is a previous client of Jobs West and became an
independent worker in April 2013. He has since become the boss
of a ‘Jim’s Car Cleaning’ franchise, operating out of the Keilor
area.
According to a reliable source, (who has had their car cleaned by
him), the service that Lachlan provides in cleaning cars is
‘excellent’. If anyone is interested in getting their car detailed
(washed/cleaned), call 0417 572 046. All bookings are done
through Elizabeth and Lachlan will come to you!
Jobs West would like to congratulate Lachlan on his achievement
and hard efforts in starting and running his business.
Why not give Lachlan a try?
All details for inquiries are on Lachlan’s business card above.

What does being ‘disability confident’ mean?
‘A disability confident organisation is an organisation that puts policies into practice to
ensure people with disability are included.
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Managers in a disability confident organisation know it is important to their business to
employ people with disability. They have plans to ensure a diverse workplace.
Managers and staff in a disability confident organisation understand disability. They know
what people with disability can do, and have identified ways to address barriers to
employment or promotion for people with disability.’
http://www.jobaccess.gov.au/content/being-disability-confident-organisation

Reasonable Adjustment
‘There are many ways that you can make modifications to a
workplace for your employees with disability. Adjustments in the
workplace can include:
 adjustments to work arrangements to accommodate an
employee who needs breaks because of pain or fatigue issues
 provision of an adjustable height desk for a person using a
wheelchair
 arranging access to a telephone typewriter (TTY) for an
employee who is Deaf, has hearing loss or has difficulty with
speech
 screen reading software for employees with vision impairment.’
http://jobaccess.gov.au/employers/before_you_start/
frequently_asked_questions/reasonable_adjustments

Etiquette and Disability
‘Basic tips:



Avoid asking personal questions about someone's disability.
Be considerate of the extra time it might take for a person with
particular disabilities to do or say something.
 Be polite and patient when offering assistance, and wait until
your offer is accepted. Listen or ask for specific
instructions. Be prepared for your offer to be refused.
Relax. Anyone can make mistakes. Offer an apology if you feel
you’ve caused embarrassment. Keep a sense of humour and be
willing to communicate.’
http://www.and.org.au/pages/etiquette.html
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WORK
SAFETY
‘As an employer, it is your
responsibility to provide a
safe work environment for all
employees, free from any
hazards, and complying with
all laws.
Health and safety in the
workplace is about
preventing work related injury
and disease, and designing
an environment that
promotes well-being for
everyone at work.’
http://jobaccess.gov.au/
ja_checklist/checklist/16
Jobs West would like to
thank the following
companies for their support:
KFC — Swanston St
Hungary Jack’s — RMIT
Beate Design Furniture —
Ravenhall
Safeway—Sunshine
BLENIN Pty Ltd —Sydenham
Direct West Pty Ltd —
Caroline Springs

